





536 *URXS /WG 5HSXEOLF RI ,UHODQG 52, *HQGHU 3D\ *DS

7KLV JHQGHU SD\ JDS UHSRUW LV SXEOLVKHG LQ DFFRUGDQF
(TXDOLW\ $FW 6HFWLRQ $ *HQGHU 3D\ *DS ,QIRUPDWL
UHTXLUH ,ULVK UHJLVWHUHG FRPSDQLHV ZLWK PRUH WKDQ
JHQGHU SD\ JDS DORQJ ZLWK RWKHU SUHVFULEHG LQIRUPDV
UHJLVWHUHG LQ ,UHODQG PHHWYV WKLV FULWHULRQ

RPS Group /WG LV D OHDGLQJ ,ULVK UHJLVWHUHG
ILUPKLFK LV SDUW Rl WKH JOREDO 7HWUD 7HFK
JURXS 536 *URXS /WG SURYLGHV SURIHVVLRQDO
VHUYLFHV WR IRXUH B WM DFHIRVR U V
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RPS Group Ltd has a mean gender pay gap of 19.7% and a median
gender pay gap of 26.0%. This reflects that:

D GLVSURSRUWLRQDWHQ\RRKNWKHKREBHWRI PDOHYV
TXDUWLOH SD\ EDQGV

D GLVSURSRUWLRQDWHPODYRNN L@X WEKHWREZH U
SDEDQGYV

7KHVH GLVSURSRUWLRQV UHIOHFW WKDW

ORUH IHPD&BD WH B HUXLW W RRRUWRZ R
TXDUWIOHY WKM X8 STHMD UW L OH

SRIHVYVLR@DINN G GH [ Y P13 O R DRUHHV
KLIJIKHU SDLG WKDQ RWKHUV DQG

KLVWRULFDOO\ PRUH PDOHV WKDQ IHPDOHYV KDYH FKRVH
(QILQHHHDOQWHG FDUHHU SDWKYV

Making progress

,QYHVWLQJ LQ RXU SHRSOH UHPDLQV RQH RI RXU WKUHH V\
SULRULWLHYV ZKLFK LV GULYLQJ VLIQLILFDQW SURJUHVV 2
WDOHQW LV D PDMRU SDUW RI ZKDW PDNHV 536 D JUHDW SC
JUHDW ZRUN

‘H KDYH LQFUHDVHG RXU IHPDOH KHDGFRXQW E\ RYHU W
VOQDSVKRW DQG ZH KDYH UHFUXLWHG VWDII IURP RXWVLG
(XURSHDQ 8QLRQ RQ &ULWLFDO 6NLOOV :RUN 3HUPLWYV

‘H FRQWLQXH WR XSGDWH DQG LPSURYH RXU IDPLO\ IULHQC
VXFK DV UHGXFLQJ WKH VHUYLFH UHTXLUHPHQW WR DEFUX
DQQXDO OHDYH GD\V DQG UHGXFLQJ WKH QXPEHU RI FRPSX
DQQXDO OHDYH GD\V ZKLFK JLYHV PRUH IOH[LELOLW\ RQ ZK
OHDYH FDQ EH WDNHQ

,FRQILUPNWH DW3OX DS F D O F XDMINVKER QD
SURYLGHG IRU 5B& HURPFEXUW®'H DV Rl WKH VQDSVKRW
GDWH -XQH
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RPS Group Ltd

Gender Pay Gapporting identifies thalifference between maland female average earnings across

the organisation. Consequently, an organisation that adhteréise spiritandletter of equalbpay
legislation put has more males in wedhidroles, wilhave a genderpayap HYHQ LI WKHUH LV
EHWZHHQ IHPDOHY DQG PDOHYV RQ DQ LQGLYLGXDO OHYHO

Regulation 7

(a) Mean hourly remuneration (all employees):

(b) Mean hourly remuneration (part-time employees): %

(c) Mean hourly remuneration (temporary contracts): %
Regulation 8

(a) Median hourly remuneration (all employees):

(b) Median hourly remuneration (part-time employees):

(c) Median hourly remuneration (temporary contracts): 4 %
Regulation 9

(a) Meanbonus: %

(b) Median bonus:

(c) % of employees receivedbonus F2.% M 5%

(d) Benefits in kind E



