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RPS Group Ltd has a mean gender pay gap of 19.7% and a median 
gender pay gap of 26.0%.  This reflects that:

· �D���G�L�V�S�U�R�S�R�U�W�L�R�Q�D�W�H�O�\���K�L�J�K���Q�X�P�E�H�U���R�I���P�D�O�H�V���Z�R�U�N���L�Q���W�K�H���X�S�S�H�U 
�T�X�D�U�W�L�O�H���S�D�\���E�D�Q�G�V

· �D���G�L�V�S�U�R�S�R�U�W�L�R�Q�D�W�H�O�\���K�L�J�K���Q�X�P�E�H�U���R�I���I�H�P�D�O�H�V���Z�R�U�N���L�Q���W�K�H �O�R�Z�H�U��
�S�D�\���E�D�Q�G�V��
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· �0�R�U�H���I�H�P�D�O�H���V�W�D�I�I���K�D�Y�H���E�H�H�Q���U�H�F�U�X�L�W�H�G���L�Q�W�R���W�K�H���O�R�Z�H�U���W�Z�R 
�T�X�D�U�W�L�O�H�V���W�K�D�Q���L�Q���W�K�H���X�S�S�H�U���W�Z�R���T�X�D�U�W�L�O�H�V��

· �S�U�R�I�H�V�V�L�R�Q�D�O�O�\���T�X�D�O�L�I�L�H�G���D�Q�G���H�[�S�H�U�L�H�Q�F�H�G���H�P�S�O�R�\�H�H�V���D�U�H 
�K�L�J�K�H�U���S�D�L�G���W�K�D�Q���R�W�K�H�U�V�����D�Q�G

· �K�L�V�W�R�U�L�F�D�O�O�\�����P�R�U�H���P�D�O�H�V���W�K�D�Q���I�H�P�D�O�H�V���K�D�Y�H���F�K�R�V�H�Q 
�(�Q�J�L�Q�H�H�U�L�Q�J���U�H�O�D�W�H�G���F�D�U�H�H�U���S�D�W�K�V��

Making progress 
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RPS Group Ltd 

Gender Pay Gap reporting identifies the difference between male and female average earnings across 
the organisation. Consequently, an organisation that adheres to the spirit and letter of equal pay 
legislation, but has more males in well paid roles, will have a gender pay gap���H�Y�H�Q���L�I���W�K�H�U�H���L�V���S�D�\���S�D�U�L�W�\��
�E�H�W�Z�H�H�Q���I�H�P�D�O�H�V���D�Q�G���P�D�O�H�V���R�Q���D�Q���L�Q�G�L�Y�L�G�X�D�O���O�H�Y�H�O.

Regulation 7 

(a) Mean hourly remuneration (all employees):

(b) Mean hourly remuneration (part-time employees):

(c) Mean hourly remuneration (temporary contracts): 

Regulation 8 

(a) Median hourly remuneration (all employees):

(b) Median hourly remuneration (part -time employees):

(c) Median hourly remuneration (temporary contracts): 
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Regulation 9 

(a) Mean bonus: 

(b) Median bonus: 

(c) % of employees received bonus 
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(d) Benefits in kind F 


